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Abstract: In this study, “collaborative agency” is defined as a relationship in which individuals make the most
of their individual diversity and exercise their independence while helping and cooperating with others, such as
colleagues in the workplace and people in the community outside the workplace. We analyzed the relationship
between collaborative agency and income and well-being (subjective well-being, depression, and work
engagement) using correlation analysis. The results showed that workers with higher household incomes tended
to be less cooperative in their workplaces (and communities), have lower subjective well-being, as well as higher
levels of depression. Conversely, workers with lower household incomes tended to feel more cooperative at
work (and in the local community), have higher subjective well-being, and lower levels of depression. These
findings suggest that rather than economic aspects such as income, collaborative agency, which contributes to
society in solidarity with the local community while building cooperative relationships that make use of individual

diversity, may be more closely related to well-being.
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